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The dynamic organization within the individual of

those psychophysical systems that determine his

unique adjustments to his environment. - Gordon
Allport (70 ago)
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The Sixteen Types
U.5. Population
Breakdown
The table organizing the
sixteen types was created
by Isabel Myers (an
INFP).

I5TJ IBR) INFS  INTJ
11.6% 13.8% 1.5% 21%

ISTP ISFP INFP INTP
54% B88% 43% 3.3%

ESTP ESFP ENFRP ENTP
43% B25% 2.1% 3.2%

ESTJ ESFJ ENFJ ENTJ
B7% 123% 24% 1.8%
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Having a well-prepared plan is what
matters most

| feel very satisfied by building a
more appreciative atmosphere
amongst friends

| feel very satisfied by reviewing my
own experiences and knowledge

| really enjoy dreaming up
imaginative ideas

| feel very satisfied by imagining a
radical vision of the future

| get annoyed if people insist on
following procedures

| really enjoy forming my own
explanations of how things work

| very much like contemplating my
own observations

| dislike having to compromise my
values

| enjoy anticipating the future

ol ol | enjoy solving problems on my own

Adhering to one's conscience is what
matters most

| feel very satisfied by figuring out for myself
how something works

| feel very satisfied by challenging the
status quo, to shake things up a bit

| really enjoy getting things done as and
when they arise

| feel very satisfied by taking immediate
action to deal with things as they arise

| get annoyed if people won't compromise
over their private convictions

| really enjoy comforting other people who
feel hurt or upset

| very much like trying out new ways of
doing things

| dislike it when there is chaos around me

| enjoy getting things done

| enjoy meeting friends
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1. Where is your energy naturally directed?

Extraverts’ energy is directed primarily outward, towards people and things outside of themselves.
Introverts” energy is primarily directed inward, towards their own thoughts, perceptions, and reactions.
Therefore, Extraverts tend to be more naturally active, expressive, social, and interested in many things,
whereas Introverts tend to be more reserved, private, cautious, and interested in fewer interactions, but
with greater depth and focus.

Extraverts often:

« Have high energy ™
« Talk more than listen *
« Think out loud .
« Act then think B
« Liketo be around people a lot *
« Frefer a public role +
« (Cansomefimes be easily distracted »*
« Preferto do lots of things at once -
« Are outgoing & enthusiastic *

Introverts often:

Have quiet energy

Listen more than talk

Think quietly inside my head

Think, then act

Feel comfortable being alaone
Frefer to work “behind-the-scenes”
Have good powers of concentration
Preferto focus on one thing at a time
Are self-contained and reserved

[ ] Extravert (E} or [ ] Introvert (1)

If you are confident with your above choice, select 'Confident.
If not, select ™Mot Very Confident for mare information!

[ ] Confident [ ] Mot Very Confident
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2. What kind of information do you naturally notice and remember?

censors notice the facts, details, and realities of the world around them whereas Intuitives are more
interested in connections and relationships between facts as well as the meaning, or possibilities of the
information. Sensars tend to be practical and literal people, who trust past experience and often have
good common sense. Intuitives tend to be imaginative, theoretical people who trust their hunches and
pride themselves on their creativity.

Sensors often: Intuitives often:
« Focus on details & specifics « Focus onthe big picture & possibilities
« Admire practical solutions « Admire creative ideas
s PMofice details & remember facts s« Motice anything new or different
o Are pragmatic - seewhatis o Areinventive - see what could be
« Liveinthe here-and-now « Think about future implications
« Trustactual experience « Trusttheir gutinstincts
s Like to use established skills e Prefertolearn new skills
s Like step-by-step instructions o Liketo figure things out for themselves
« ‘Work at a steady pace « Workin bursts of energy

[] Sensor (8) or [ ] Intuitive (N}

If you are confident with your above choice, select ‘Confident’.
If not, select ™ot Very Confident for more information!

[] Confident [ ] Not Very Confident
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¢. How do you decide or come to conclusions?

Thinkers make decisions based primarily on objective and impersonal criteria—what rmakes the most
sense and what is logical. Feelers make decisions based primarily on their personal values and how
they feel about the choices. S0, Thinkers tend to be cool, analytical, and are convinced by logical
reasoning. Feelers tend to be sensitive, empathetic, and are compelled by extenuating circumstances
and a constant search for harmaony.

Thinkers often:
« Make decisions objectively
+ Appearcool and reserved

+ Are most convinced by rational
arguments

+ Are honest and direct

+ alue honesty and fairness
« Take fewthings personally
¢ Tendtosee flaws

Feelers often:
+ [ecide based on theirvalues & feelings

o Appearwarm and friendly

s Are most convinced by how they feel
s Are diplomatic and tactful

« Yalue harmony and compassion

« Take manythings personally

* Are quick to compliment others

s Are motivated by appreciation

+ Are motivated by achievement _ :
« Avoid arguments and conflicts

« Argue or debate issues for fun
[] Thinker (T) or [] Feeler (F)

If you are confident with your above choice, select ‘Confident.
If not, select ‘™Mot Very Confident for mare information!

[ ] Confident [ ] Not Very Confident
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4. What kind of environment makes you the most comfortable?

Judgers prefer a structured, ordered, and fairly predictable environment, where they can make decisions
and have things seffled. Ferceivers prefer to experience as much of the world as possible, so they like to
keep their options open and are most comfortable adapting. So, Judgers tend to be organized and
productive while Perceivers tend to be flexible, curious, and nonconforming.

Judgers often: Perceivers often:
+ Make most decisions pretty easily « May have difficulty making decisions
« Are serious & conventional = Are playful & unconventional
+ Payattention to time & are prompt # Areless aware of ime & run late
« Prefertofinish projects « Preferto start projects
« Waork first, play later « Playfirst, work [ater
« Wantthings decided « Want to keep their aoptions open
+ 3Seethe needformost rules = Cluestion the need for many rules
+ Like to make & stick with plans » Like to keep plans flexible
¢ Find comfortin schedules « Wantthe freedom to be spontaneous

[] Judger (J) or [ ] Perceiver (P)

If you are confident with your above choice, select'Confident’.
Ifnot, select "MNot Very Confident for more information!

[] Confident [ ] Not Very Confident

| Discover your type

http://www.personalitytype.com/career _quiz
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Me1irntirism
Extraversion
OpgbngEEse.SKDEEn
Agrasab anass
Conscignbousness

e Sociable, gregarious, and assertive

e Good-natured, cooperative, and trusting

e Responsible, dependable,
persistent, and organized

e Calm, self-confident, secure under stress
(positive), versus nervous, depressed, and
insecure under stress (negative)

enness e Curious, imaginative, artistic, and sensitive
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Entered Approximate
Workforce Current Age

Cohort Dominant Work Values

Boomers 1965 1985 40-60s Success, achievement, ambition,
dislike of authority; loyalty to
career

Nexters 2000-Present Under 30 Confident, financial success,
self-reliant but team-oriented;
loyalty to both self and
relationships

5 o5l ¢ 18 aaSils ¢ Iy sl Kol 53



www.iedoc.ir

T -
B oo b 055 9 Cunads bl
Jad 53 2l Casils 4, B S (0 dr g8 (gMlg5 4 Jdn Glpe 8
(Person-Job Fit) 5,8 colie Jas ™
John Holland’s Personality-Job Fit Theory
oD Copaed g8 il @
Vocational Preference Inventory (VPI) ¢
Jae g3 l8° SIS
)3 3929 b il glgil ¢

oS g it 5 Sl b 08 Caasid b canlie |y 095 Jad a5 ol 8] @
ged (o0 Lml>

L‘])QH o5y ‘ULé XL ;ujl?:(}__{ L5_>1> Sl ;IS:



www.iedoc.ir

Mo 5 155 50 Cuanasud g¢5 i

LIW o8l <‘_§Lé aaSisls ;‘_Jb___(}__{ t_€->1> Selow ;ZS:

)5 By gy
SaslS gg
FTLY

rsloixl go
1,3 i £y

e L) . N

S ey



0 T e
Wl o3 135
c\.oL.w.w).:.

o) ob; wwulﬁ \re l.ad..ow)igil
Dgus (0 aSuie Gasus 8Me pus |y a3 ] 55k |
X 5dely 8 g a8 )3 8 & lisiuasus U cunline il o S84 01,9

LIW o8l (ULé aaSisls ;‘_Jb___(}__)_ U}b Sl ;ZS:



B
B =
calises JS‘LH-»O 1.: )15)‘.;» Cuna>ed £

cuwlie Jad
)5 3yt 0l Lol LS (Sl o0y pudl 5p5lsS
OO S5 5 ¢ lidlan (Sl jslios ()l e
sy cplae ¢ jglie cubligy anasiia
o5 Odle Sl b g o i
D09y8 pe 15 5o il ¢ Lol codidg )

Al i wld 2l

5 o5l ¢ 18 aaSils ¢ Iy sl Kol 53



www.iedoc.ir

Holland’s Personality Typology & Occupations

Type

Congruent Occupation

Realistic: Prefers physical activities
that require skill, strength, and
coordination

Investigative: Prefers activities that
involve thinking, organizing, and
understanding

Social: Prefers activities that
involve helping and developing
others

Conventional: Prefers rule-
regulated, orderly, and
unambiguous activities

Enterprising: Prefers verbal
activities in which there are
opportunities to influence others
and attain power

Artistic: Prefers ambiguous and
unsystematic activities that allow
creative expression

Mechanic, drill press operator,
assembly-line worker, farmer

Biclogist, economist,
mathematician, news reporter

Social worker, teacher, counselor,
clinical psychologist

Accountant, corporate manager,
bank teller, file clerk

Lawyer, real estate agent, public
relations specialist, small business
manager

Painter, musician, writer, interior
decorator
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The closer the
occupational
fields, the more

The further apart
the fields, the

compatible. more dissimilar.
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The extent to which a society accepts that power in

institutions and orvganizations is distributed
unequally
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Working Days lost in industrial disputes per

1000 employees (annual averages)

1961-65  1966-70 1971-75

Masculine Ireland 337.5 625.6 292.7
Masculine GB 127.0 222.6 538.6
14.1 37.1 95.6

Source: ILO Labour Relations Yearbook

So Hofstede 1s correct!!!??
Ranking: Ireland 7th

GB  8th

Spain 30th
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Global Leadership and Organizational Behavior
Effectiveness (GLOBE)
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